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Recruitment/Testing, Workforce Planning, Outreach/Career Fairs, Job/Career Counseling, Background Screening, Personnel Committee
Catalog Classes, Citywide Training Initiatives (Ethics, Customer Service, Civil Treatment), Tuition Reimbursement

Program, Employee Suggestion Program (ESP)

Discipline/Investigations, Civil Service Board, Alcohol & Drug Testing Program, FMLA, Threat Assessment Team, IT Support
Medical/Dental/Life Insurance, Counseling Services, Wellness Program, DCP (457 and 401a), Long Term Disability (LTD)

Workers’ Comp Program, Safety & Health, Employee Driver Training Academy (EDTA)



