
PAY ORDINANCE ALPHABETICAL GUIDE

• Clothing Allowances Page 16 Section 13 (f)

• Communications Allowance for eligible Middle Managers, 

Executives, and certain professional staff in the Offices of the 

Mayor and City Council

Page 16 Section 13 (e)

• Elected Officials - Benefit Package Page 15 Section 13 (b)

• Elected Officials - Transportation Allowance or Mileage 

Reimbursement

Page 16 Section 13 (c)

• Individual Development Middle Managers & Executives Page 17 Section 13 (m)1

• In-state Seminars Unit 1 Employees Page 18 Section 13 (m)7

• Middle Managers/Executives Transportation Allowance Page 15 Section 13 (a)

• Military "Gap pay" Page 18 Section 13 (n)

• Moving Expenses Page 16 Section 13 (d)

• Police Volunteer Stipend Page 16 Section 13 (j)

• Reimbursement - City Business Page 16 Section 13 (i)

• Seminars and Memberships Confidential Office & Clerical Page 17 - 18 Section 13 (m)5

• Seminars and Memberships Office & Clerical Pay Range 324 

and above

Page 18 Section 13 (m)6

• Seminars and Memberships Police Officers Page 17 Section 13 (m)4

ALLOWANCES AND REIMBURSEMENTS
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PAY ORDINANCE ALPHABETICAL GUIDE

• Seminars and Memberships Sergeants & Lieutenants Page 17 Section 13 (m)3

• Seminars and Memberships Supervisory & Professional Page 17 Section 13 (m)2

• Tool Allowance - Unit 2 Page 16 Section 13 (h)

• Tuition Reimbursement Page 17 Section 13 (k)

• Tuition Reimbursement Agreement to Repay Page 17 Section 13 (l)

• Uniform Allowance – Sworn Public Safety Page 16 Section 13 (g)

• Unit 2 – CDL Endorsements Page 18 Section 13 (m)9

• Unit 3 – Certification Expenses Page 18 Section 13 (m)8

• Units 1,2 & 7 CDL Page 18 Section 13 (m)10

• Adjusted Page 8 Section 9 (d)

• Hired Above Beginning Step Page 8 Section 9 (b)

• Hired at Beginning Step Page 8 Section 9 (a)

• Merit Increase Effective Dates Page 8 Section 9 (c)

ALLOWANCES AND REIMBURSEMENTS (continued)

ANNIVERSARY DATES
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PAY ORDINANCE ALPHABETICAL GUIDE

• Special Merit Page 8 Section 9 (e)

• Assignment Pay for Field Training Officer assignments Page 12 Section 11 (d)

• Assignment Pay for Field Training Sergeant training 

assignments

Page 12 Section 11 (e)

• Assignment Pay for Public Safety Middle Managers/Executives Page 12 Section 11 (c)

• Assignment Pay Rules Page 11 – 12 Section 11 (b)

• Authorization of additional executive vacation Page 15 Section 11 (x)

• Bilingual Pay - Confidential Office and Clerical Page 12 Section 11 (h)

• Bilingual Pay - Fire, Unit 5 Page 12 Section 11 (i)

• Bilingual Pay - Municipal Court Employees Page 12 Section 11 (j)

• Bilingual Pay - Sworn Police Employees Page 13 Section 11 (k)

• Bilingual Pay - Unit 3 Page 12 Section 11 (h)

• CDL SECONDARY PAY – UNIT 2 Page 12 Section 11 (g)

• Communication Dispatchers - Aviation and Police 

Communications Operator/911 assigned field training

Page 13 Section 11 (n)

ANNIVERSARY DATES (continued)

ASSIGNMENT PAY, DIFFERENTIAL, STANDBY AND OTHER ADDITIONAL COMPENSATION
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PAY ORDINANCE ALPHABETICAL GUIDE

• Court Standby Pay - Police Officer Page 14 Section 11 (u) 1

• Court Standby Pay - Sergeant Page 14 - 15 Section 11 (v)

• Court Standby Pay - Unit 3 Page 14 Section 11 (u) 2

• Extreme Emergency Events Page 13 - 14 Section 11 (r)

• Fire Command Officers Monthly Premium Pay Page 13 Section 11 (p)

• Out of Class Pay Page 13 Section 11 (w)

• Pesticide Application Unit 1 Page 15 Section 11 (l)

• Pesticide Application Unit 2 Page 13 Section 11 (m)

• Premium Pay - Exempt Employees Page 13 Section 11 (q)

• Recruited or trained in specific advanced information 

technology fields

Page 13 Section 11 (s)

• Rules for holidays Page 11 Section 11 (a)

• SHIFT DIFFERENTIAL PAY Page 12 Section 11 (f)

• Standby pay calculation Page 14 Section 11 (t)

• User Technology Specialist, Senior User Technology 

Specialist, and Lead User Technology Specialist

Page 13 Section 11 (n)

ASSIGNMENT PAY, DIFFERENTIAL, STANDBY AND OTHER ADDITIONAL COMPENSATION

(continued)
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PAY ORDINANCE ALPHABETICAL GUIDE

• Employee Excellence Awards Page 15 Section 12 (c)

• Employee Suggestion Program Page 15 Section 12 (a)

• Exceptional performance and/or substantial savings to the City Page 15 Section 12 (e)

• Performance Base Cash Awards Page 15 Section 12 (d)

• Safety Awards Page 15 Section 12 (b)

CAREER ENHANCEMENT PROGRAM – POLICE Page 18 - 19 Section 14

CITY CONTROLLER AUTHORIZATION Page 32 Section 25

CITY MANAGER AUTHORIZATION Page 1 Section 3

COMPENSATION Page 2 – 6 Section 5

• Confidential Office and Clerical Page 23 Section 17 (g)

• Middle Managers/Executives Page 23 Section 17 (i)

• Police Supervisory and Professional Page 22 Section 17 (f)

• Post Employment Health Plan Page 23 - 24 Section 17 (j)

AWARDS PROGRAMS

DEFERRED COMPENSATION PROGRAM AND POST EMPLOYMENT RETIREMENT ACCOUNTS
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• Supervisory and Professional Page 23 Section 17 (h)

• Unit 1 Page 21 Section 17 (a)

• Unit 2 Page 21 Section 17 (b)

• Unit 3 Page 21 - 22 Section 17 (c)

• Unit 4 – Police Page 22 Section 17 (d)

• Unit 5 – Fire Page 22 Section 17 (e)

Page 29 Section 21

• DEMOTION  Involuntary Page 29 Section 21 (b)

• DEMOTION  Voluntary Page 29 Section 21 (a)

• Council Office Staff Page 9 Section 10 (b)

• Fire Captain Page 10 Section 10 (q)

• Fire Captain assigned as Special Operations Page 10-Jan Section 10 (s)

• Fire Captain assigned to both Paramedics and Special 

Operations

Page 11 Section 10 (t)

DEFERRED COMPENSATION PROGRAM AND POST EMPLOYMENT RETIREMENT ACCOUNTS

(continued)

DEMOTION

MERIT INCREASES
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• Fire Captain upon Assignment to Hazardous Materials (HMT) 

and the Technical Rescue (TRT) programs

Page 11 Section 10 (u)

• Fire Captain upon Assignment to Paramedic and Hazardous 

Materials (HMT) and the Technical Rescue (TRT) programs

Page 11 Section 10 (v)

• Fire Captain; Fire Captain assigned as Paramedics Page 10 Section 10 (r)

• Fire Engineer Page 10 Section 10 (k)

• Fire Engineer assigned as Paramedics Page 10 Section 10 (l)

• Fire Engineer assigned to both Paramedics and Special 

Operations

Page 10 Section 10 (n)

• Fire Engineer assigned to Special Operations Page 10 Section 10 (m)

• Fire Engineer upon Assignment to Hazardous Materials (HMT) 

and the Technical Rescue (TRT) programs

Page 10 Section 10 (o)

• Fire Engineer upon Assignment to Paramedic and Hazardous 

Materials (HMT) and the Technical Rescue (TRT) programs

Page 10 Section 10 (p)

• Firefighter upon Academy Graduation Page 9 Section 10 (e)

• Firefighter upon Assignment to Hazardous Materials (HMT) and 

the Technical Rescue (TRT) programs

Page 9 Section 10 (i)

• Firefighter upon Assignment to Paramedic Page 9 Section 10 (f)

• Firefighter upon Assignment to Paramedic and Hazardous 

Materials (HMT) and the Technical Rescue (TRT) programs

Page 10 Section 10 (j)

• Firefighter upon Assignment to Paramedic and Special 

Operations and the ARFF program 

Page 9 Section 10 (h)

MERIT INCREASES (continued)
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• Firefighter upon Assignment to Special Operations and the 

ARFF program 

Page 9 Section 10 (g)

• General Page 8 – 9 Section 10

• Middle Managers/Executives Page 9 Section 10 (a)

• Part-time employees Page 11 Section 10 (w)

• Police Officers Page 9 Section 10 (c)

• Police Sergeants & Leiutenants Page 9 Section 10 (d)

• Special Merit Increase Page 11 Section 10 (x)

MOU/MOAs Page 2 Section 4

• Approval to Pay Above Beginning Step Page 7 Section 8

• New Employees Page 7 Section 8

• Police Officer Laterals (In State) Page 8 Section 8 (b)

• Police Officer Laterals (Out of State) Page 8 Section 8 (c)

• Police Recruit Page 8 Section 8 (a)

NEW HIRE SALARY

MERIT INCREASES (continued)

8
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Ordinance Number Page 1 Section 1

Overtime Authorization Page 7 Section 7

Pay rates for Council Office Staff, Executive and Middle Management Page 6 Section 6

• Performance-based cash award program Page 21 Section 16 (b)

• Productivity Enhancement Program Page 20 Section 16 (a)

• Merit Increase Scheduled Within 180 Days Page 26 Section 19 (b)

• Middle Managers/Executives Page 26 Section 19 (c)

• Middle Managers/Executives in Public Safety Page 26 Section 19 (d)

• Part-time employees hired into full-time positions Page 26 Section 19 (e)

• Pay Increase Page 25 - 26 Section 19 (a)

• Public Safety Supervisory Positions Page 27 Section 19 (h)

• Retroactive Adjustments for Supervising Higher Paid 

Employees

Page 27 Section 19 (g)

• Sergeants & Lieutenants Page 27 Section 19 (i)

PRODUCTIVITY ENHANCEMENT/PERFORMANCE-BASED CASH AWARD PROGRAM

PROMOTION
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• Setting Merit Increase Date for Increase Less than 3% Page 27 Section 19 (j)

• Supervising Higher Paid Employees Page 26 - 27 Section 19 (f)

• Eligibility to continue receiving Productivity Enhancement Pay Page 28 Section 20 (a)4

• Merit dates Page 28 Section 20 (d)

• Placement limited to maximum of new grade. Page 28 Section 20 (a)1

• Supervisory positions Page 28 Section 20 (a)5

• To a higher grade or classification Page 27 Section 20 (a)

• To a higher grade or classification; employee at top step not 

receiving Productivity Enhancement Pay.

Page 28 Section 20 (a)2

• To a higher grade or classification; employee at top step 

receiving Productivity Enhancement Pay.

Page 28 Section 20 (a)3

• To a lower grade or classification Page 28 Section 20 (b)

• Y rating Page 28 Section 20 (c)

RE-EMPLOYMENT Page 29 Section 22

RECLASSIFICATION OR GRADE CHANGE

PROMOTION (continued)
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• Benefits – To Full-time employees RIF'd into Part-time 

positions       

Page 24 Section 18 (e)

• Health Insurance Continuation Line of duty death Page 24 - 25 Section 18 (h)

• Involuntary Separation Sick Leave Payout to Executives and 

Middle Managers

Page 24 Section 18 (f)

• Police Purchase of Service Equipment At Retirement Page 24 Section 18 (g) 1

• Retirement Incentive for employees in RIF-impacted positions Page 24 Section 18 (c)

• Severance Pay Page 24 Section 18 (d)

• Sick leave conversion to service credit or 401(a) contribution Page 24 Section 18 (b)

• Sick Leave Payout at Death – Sworn Police Employee Page 25 Section 18 (l)

• Sick Leave Payout at Death – Unit 2 Employee Page 25 Section 18 (j)

• Sick Leave Payout at Death – Unit 3 Employee Page 25 Section 18 (k)

• Sick Leave Payout Line of Duty death Page 25 Section 18 (i)

• Survivor Receipt of Police Service Equipment Upon Line of 

Duty Death

Page 24 Section 18 (g) 2

• Sworn Public Safety Sick Leave Conversion Page 24 Section 18 (a)

RETIREMENT, PENSIONS, TERMINATION, DEATH BENEFITS (continued)

RETIREMENT, PENSIONS, TERMINATION, DEATH BENEFITS
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RETROACTIVE PAYMENT Page 28 Section 24

SCHEDULE II Page 1 Section 2

TRANSFER Page 28 Section 23

• (Hourly (non-exempt) Supervisory and Professional Page 20 Section 15 (m)

• Confidential Office and Clerical comp time Page 20 Section 15 (g)

• Confidential Office and Clerical vacation Page 20 Section 15 (h)

• Eligible sworn Public Safety personnel Page 20 Section 15 (k)

• Fire Middle Managers/Executives Page 19 Section 15 (c)

• Middle Managers/Executives Page 19 Section 15 (a)

• Police Middle Managers/Executives Page 19 Section 15 (b)

• Police Sergeants/Lieutenants Page 20 Section 15 (j)

• Supervisory and Professional Page 20 Section 15 (l)

• Unit 1 Page 19 Section 15 (d)

VACATION/COMPENSATORY TIME SELL-BACK
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• Unit 2 Page 19 Section 15 (e)

• Unit 3 Page 19 - 20 Section 15 (f)

• Units 4 and 5 Page 20 Section 15 (i)

VACATION/COMPENSATORY TIME SELL-BACK (continued)
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