
 

 

 

COVID-19 Help  
COVID-19 Testing Opportunities: City of 
Phoenix employees have access to 
resources like priority testing to help 
navigate this pandemic: 

City of Phoenix Employee Healthcare 
Clinic: COVID-19 live-virus testing for 
employees, regardless of health plan, is available weekdays 7 
a.m. - 5:40 p.m., by appointment only.  The clinic is located at 
1 N. Central Ave. Employees can schedule an appointment 
and select “COVID Virus Testing – City of Phoenix.” NEW: You 
must specify whether or not you are symptomatic. This is a 
walk-in test site (not a drive-thru). 

Washington Activity Center (WAC) Test Site: The Washington 
Activity Center is open to employees and members of their 
households. Schedule an appointment by calling 602-534-
0693. Testing is available weekdays from 7 a.m. - 3:50 p.m. 
This is a walk-in test site (not a drive-thru). 

Please do not visit the WAC if you are experiencing any 
symptoms of illness. Instead, you should contact your 
healthcare provider or utilize the employee healthcare clinic 
testing option. 

COVID-19 Vaccine Information: Maricopa County has moved 
into Phase 1b of the Maricopa County Vaccine Prioritization 
plan. The city of Phoenix has already identified employees who 
fit into the initial groups of Phase 1b, and we’ve developed a 
plan to provide the vaccine through a dedicated city of 
Phoenix dispensing site. Once the city receives the vaccine 
allocation, eligible employees who fall into the identified 
populations will receive an email with instructions to set up 
an appointment to receive the vaccination through our 
dispensing site.  

Current city of Phoenix vaccine efforts are focused on 
obtaining vaccines for eligible employees; dependents and 
members of the public will be addressed in later phases. Fore 
further details, please refer to the Jan. 7 employee 
notification: Covid-19 Vaccine Distribution for City Employees. 
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Racial Equity 
Dialogue Series 

Registration is now open for the fourth 
installment of the city of Phoenix Racial 
Equity Dialogue Series. Dr. Lewis Brownlee, 
from Estrella Mountain Community College, 
will lead the dialogue. We invite you to join 
the conversation for an opportunity to 
engage, learn and grow with other 
employees in a safe space. Details: 

 “Being Mindful of What We DO and 
What We SAY (Micro and Macro 
Aggressions)” 

 Thursday, Jan. 28, 10 - 11:15 a.m. 

 Register online and enroll in eCHRIS 
using course code: REQ004 (This will 
track your attendance & training history) 

The eight-part Racial Equity Dialogue Series 
is designed to help employees explore a 
variety of topics related to cultural diversity 
and inclusion, from unique perspectives. 
Participants will receive credit toward their 
department’s EO Plan and may also qualify 
for a certificate of completion for 
participating in a minimum of six sessions. 
Check out the entire Racial Equity Dialogue 
Series schedule and future topics. 

COVID-19 Vaccine Q&A 

Phoenix Hispanic Network is inviting everyone 
Thursday, Feb. 4 at 11:30 a.m. to a Q&A 
session with Dr. Heather Ross, PhD, DNP, ASU 
Professor and Special Advisor to Mayor Kate 
Gallego. She will answer questions about the 
COVID-19 vaccine and more. 

Register Today  

https://www.clockwisemd.com/hospitals/3901/appointments/schedule_visit
https://www.maricopa.gov/ImageRepository/Document?documentId=65321
https://cityofphoenix.sharepoint.com/sites/hr/Documents/Health%20Updates/2021_0107_COVID_Vaccine.pdf
https://hrphoenix.webex.com/hrphoenix/onstage/g.php?t=a&d=1468379593
https://cityofphoenix.sharepoint.com/sites/hr/racial-equity-dialogue-series
https://cityofphoenix.sharepoint.com/sites/hr/racial-equity-dialogue-series
https://us02web.zoom.us/webinar/register/WN_en0oIPnFSzavuIAOR-CO6w


 

Be sure to keep an eye on your email inbox. Over the 

next few weeks, Nationwide Retirement Solutions 

(NRS), in partnership with the Human Resources 

Benefits and Wellness Office, will be sending 

important news and updates to participants enrolled 

in the 401a/457b/PEHP Deferred Compensation 

Plans (DCP). The messages will cover important 

information, including the following:  

 Announcement of the new NRS contract with the 

city of Phoenix 

 A comprehensive brochure that discusses plan 

enhancements, online tools and benefits of the 

city plans 

 Reminder of access to local Nationwide resources 

Participants should see the first email message this 

week. Please don’t disregard these updates as junk 

mail, as they will help you take advantage of what 

the plans have to offer. 

Deferred Compensation Plans 

The electrical power will be shut off in City Hall on 
Saturday, Jan. 30 from 5 a.m. - 4 p.m. for all floors to 
complete scheduled electrical maintenance. No one 
will be allowed to enter the building as the lights, air 
conditioning/heating and the elevators will not be 
operable. APS will be working with city electricians to 
complete maintenance and upgrades for a project 
the team has been working on for the past year. 

Please power down all desktop items on your last 
day of this week and check the refrigerators/
freezers to ensure all perishables are removed by 
Friday evening. 

Power Outage Alert 

Tomorrow is Data Privacy Day, an international effort led by the National 
Cyber Security Alliance (NCSA) to empower individuals and businesses to 
respect privacy, safeguard data and enable trust. We realize employees 
conduct much of their lives on the internet and on connected devices, yet few 
understand that enormous amounts of personal information are collected and 
shared. This data can be stored indefinitely, and personal information can be 
used in both beneficial and unwelcome ways. 

As part of a larger effort to develop the city’s privacy program, in the coming months ITS’ Information Security 
and Privacy Office (ISPO) will conduct assessments of the data collection practices currently used, introduce a 
privacy policy and provide privacy training. 

International Privacy Data Day 

http://www.phoenix.gov/social
https://staysafeonline.org/data-privacy-day/


 

Did You Know? 

The city of Phoenix has a competitive employee 
development program, including the Employee 
Development Fund (EDF). The EDF program was 
created to improve and enhance employee 
productivity, performance, and professional 
growth—a better you, is a better us. 

The EDF program covers the following professional 
development opportunities: 

 Tuition Reimbursement 

 Professional Membership 

 Reimbursement Seminar 

 Workshop 

 Conference Reimbursement 

Depending on your benefit category, a portion of the 
total reimbursement amount may be used for 
Seminars and Workshops. Categories with seminar/
workshop reimbursement are: 

 Supervisory/Professional $1000 

 Police Sergeant and Lieutenant $800 

 Police Officer $500 

 Confidential Office and Clerical $450 

 Office and Clerical (324 and above) $150 

 Field Unit 1 $150 

Use these hyperlinks for reimbursement forms and 
additional information. 

Development Center Permit Technician 

$15.98 - $23.33/hour 

This position performs entry level technical work 
such as conveying general information to customers 
regarding department policies and procedures, codes 
and ordinances pertaining to construction drawing/
permit applications and assists the public with 
project related processes and information for site, 
fire, and building permits. In addition, responsibilities 
include intake of project submittals, distribution, and 
tracking construction plans for review, providing 
status updates for construction plans, determination 
of project completeness for permit issuance, fee 
assessment, and payments.  Some positions may 
provide information regarding sales of water and 
sewer services. This position is assigned to a public 
counter with high customer volume and cash 
handling. Currently, there are opportunities in the 
Planning and Development Department. 
Requirements: Must have at least one year of 
experience in engineering work in the engineering or 
construction field within the past three years that 
would include experience reading and reviewing 
engineering or construction plans. 

Check out the latest job openings here.   

Check out the entire job database here. 

The following employees are accepting leave 
donations. Use eCHRIS to make your donation: 

 Hau Vu, Street Transportation 

 Carlos Martinez, Water Services 

 Natasha Imadiyi, Police 

To see a complete list of all employees currently 
accepting leave donations, visit this web page. 

Leave Donations 

Tax101 classes are designed to provide city 
employees the basics on sales taxes and use taxes 
related to procurement -- and how to manage these 
using the city’s SAP and SRM systems. The classes 
will be held from Feb. 10 through June on Microsoft 
Teams. Sign-up through eCHRIS using the course 
code Tax101.  

If you have questions about sales taxes and use 
taxes, email TaxHelp@phoenix.gov. This email is for 
internal city use only.   

Job of the Week 

Tax101 is Back! 

https://cityofphoenix.sharepoint.com/sites/hr/forms/HR%20Forms/Employee%20Development%20Funds%20-%20Reimbursement%20Request%20Form%20for%20Tuition%20and-or%20Professional%20Membership%20-%20Form%2012-55D.pdf#search=membership
https://cityofphoenix.sharepoint.com/sites/hr/Documents/EDF_FAQs_FACTS.pdf#search=membership
https://www.phoenix.gov/hrsite/Documents/Talent-Acquisition/Weekly-Job-Opportunities.pdf
http://www.phoenix.gov/jobs
https://cityofphoenix.sharepoint.com/sites/hr/Pages/Leave_Donations.aspx
mailto:TaxHelp@phoenix.gov

