
 

COVID-19 News  

 

COVID-19 Vaccine Safety Award Incentive 

All city employees who take the COVID-19 vaccine in 2021 

and submit a completed COVID vaccine card, showing the 
dates of all required doses are eligible for a Vaccine Safety 
Award of $75. For more information on how to receive the 

incentive, visit COVID Safety Awards Procedures online.  

Lost Vaccine Card  

If you’ve misplaced your COVID vaccine card, you may be 

able to view and print your vaccine record through the 
Arizona Department of Health Services. Please note that it 
could take several weeks for the system to be updated with 

COVID vaccine records. For additional information about 
vaccine distribution or the Safety Award, please contact the 
HR Connection Center at 602-495-5700.  

Employee COVID-19 Vaccine location  

The city’s designated COVID-19 vaccine dispensing site for 
employees AND their household members 12 years and 
older is located at the city of Phoenix Employee Driver 

Training Academy (EDTA), 3535 S. 35th Ave., south of Lower 
Buckeye Road. Appointments are required. Visit COVID 
Vaccine Resources to schedule an appointment.  

COVID-19 Testing Opportunities  

City of Phoenix employees can receive a COVID-19 test at 
the following locations: 

 City of Phoenix Employee Healthcare Clinic, 1 N. 
Central Ave., testing available to employees, regardless 

of health plan, weekdays from 7 a.m. - 5:40 p.m., by 
appointment only.  Click on the Banner Health Clinic 
Link and select “COVID Virus Testing – City of Phoenix.”  

 
 Washington Activity Center (WAC) Test Site, 2240 W. 

Citrus Way, offers free Rapid COVID tests for employees 
and their household members from 7 a.m. -  3:50 p.m. 
on Thursdays. Employees must call 602-534-0693 to 

schedule the tests for themselves and household 
members. This location is NOT a drive thru testing site. 
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“I work with city staff and the public every 
week. It’s important for me to get 
vaccinated because it protects my family, 
the general public and the people I work 
with.”     

   -Matthew Barcellos, PHXTV 

 Appointments are required to receive a vaccine. 

 If you've already received the first dose of the 

Pfizer COVID vaccine, your second dose will also 
be the Pfizer vaccine. 

 The Employee Driver Training Academy (EDTA), 
3535 S. 35th Ave., is not a drive-through vaccine 
site. Employees and/or household members will 

need to park and walk into the facility. 

 You must have a copy of your appointment con-
firmation with you.  

 Face coverings are required for everyone enter-
ing the facility.  

 Temperature checks will be conducted for every-
one entering the facility. 

https://cityofphoenix.sharepoint.com/sites/hr/Documents/Forms/AllItems.aspx?id=/sites/hr/Documents/Health%20Updates/Upload%20Options%20for%20Vaccine%20Card.pdf&parent=/sites/hr/Documents/Health%20Updates
https://www.azdhs.gov/preparedness/epidemiology-disease-control/immunization/azmyir/index.php
https://cityofphoenix.sharepoint.com/sites/hr/Pages/Employee-COVID-19-Vaccines.aspx?csf=1&web=1&e=6WAh8I&cid=2ea1765a-0a21-4328-9fd0-72fdbc47c92a
https://cityofphoenix.sharepoint.com/sites/hr/Pages/Employee-COVID-19-Vaccines.aspx?csf=1&web=1&e=6WAh8I&cid=2ea1765a-0a21-4328-9fd0-72fdbc47c92a
https://www.clockwisemd.com/hospitals/3901/appointments/schedule_visit
https://www.clockwisemd.com/hospitals/3901/appointments/schedule_visit
https://bit.ly/2RJBRm2


 

The Electrician Apprenticeship Program  

$16.68 - $21.58/hr  

The Apprenticeship Program is a four-year program 
designed to result in apprentices becoming 

Electricians. Participation in the program requires 
apprentices to attend evening class once per week. 
Apprentices perform a variety of unskilled tasks while 

learning to maintain, repair and install electrical or 
electronic equipment and systems. At the beginning of 
the program, assignments are routine and as 

knowledge and skill increases, the complexity of 
assignments increases until performance and technical 
ability are at the journey level.  Currently there 

are four vacancies in the program. Apprentices will 
rotate yearly between the Public Works, Aviation and 
Water departments. No prior experience or training is 
needed to start the program. The program’s tentative 

start date is July 2021.    

Apprentices must successfully and satisfactorily 
complete all assigned classroom and equipment train-
ing. After successful completion of the program, 

apprentices will promote into the Electrician classifi-
cation, and serve a one-year city probationary period.  

Requirements: Ability to read and comprehend 
written material at a level appropriate for the class. 
Must have High School Diploma or GED at the time of 

hire. Must successfully pass a math exam and perceive 
the full range of the color spectrum. 

Check out the latest job openings here.   

Check out the entire job database here. 

Jobs of the Week 

Did You Know? 
 

Fit4Phoenix, in collaboration with notMYkid, will 

be offering a seminar series about potential 
dangers faced by young adults. On May 13, the 
focus will be on substance abuse. This 

presentation will give employees information 
about recent trends and commonly abused drugs. 
They will learn how to talk effectively with family 
members about substance abuse and get 

resources on how to create a family prevention 
plan. Employees can learn about prescription drug 
abuse on June 10. The series concludes on July 8 

with information about Internet safety. These 
seminars take place from noon to 1 p.m. and 
employees can register to attend through a link on 

the Benefits Health and Wellness Programs 
Intranet site. 

Leave Donations 

 
Opportunity to Provide Input to Update Civil Rights Memorial  

Would you like an opportunity to make history or rather document it on 

the final panel of the city of Phoenix Civil Rights Memorial located in 

Eastlake Park? The city’s Office of Arts & Culture and Equal Opportunity 

departments are seeking community input to update the memorial,  which 

displays a timeline highlighting civil rights trailblazers and significant events 

over the past 100 years. Employees can visit phoenix.gov/arts/memorial -

timeline to submit ideas and are encouraged to share the link with friends 

and family members. Community input detailing notable civil rights 

accomplishments from 2000 to 2020 will be accepted until May 31.  

The following employees are accepting leave 

donations. Use eCHRIS to make your donation: 

 Josie Garcia — Human Services  

 Natasha Imadiyi — Police  

To see a complete list of all employees currently 

accepting leave donations, visit the Leave Donation 

website. 

https://www.phoenix.gov/hrsite/Documents/Talent-Acquisition/Weekly-Job-Opportunities.pdf
http://www.phoenix.gov/jobs
https://cityofphoenix.sharepoint.com/sites/hr/benefits/wellness
https://www.phoenix.gov/arts/memorial-timeline
https://www.phoenix.gov/arts/memorial-timeline
https://cityofphoenix.sharepoint.com/sites/hr/Pages/Leave_Donations.aspx
https://cityofphoenix.sharepoint.com/sites/hr/Pages/Leave_Donations.aspx


 

Watch PHXTV… 

Don’t miss the 2021 

Outstanding Young Men/
Young Women virtual 
event to recognize and 

honor the outstanding 
achievements of students 
and their positive 

contributions to society.  

This year’s virtual event is dedicated to the 

memory of Debbie Dillon, retired Youth & 
Education Director, who started this and many 
other city youth programs.  

Employee Information and Events 

Advancing Global Partnerships: A Dialogue Between Phoenix Mayor Kate Gallego and Prague 

Mayor Zdeněk Hřib  

The Phoenix Committee on Foreign Relations and Phoenix Sister Cities  are pleased to present a program with Prague 
Mayor Zdeněk Hřib and Phoenix Mayor Kate Gallego. Through this global conversation, the Mayors will explore com-
mon issues and priorities for their respective cities, including sustainability and Smart Cities, inclusivity and equity, 

and economic development. 

Mayors Hřib and Gallego lead large and growing cities; one the capital of a nation in the heart of Europe, and the 
other the capital of the fastest growing city in the American West. In 2019, Mayor Hřib was the first member of the 
Pirate Party in Europe to be elected mayor of a large first -tier city. Also in 2019, Mayor Gallego was the youngest 
mayor elected to run a large first -tier city in the United States. 

This program will take place from 10 - 11 a.m., Thursday, May 13.  

City employees can sign-up for a complimentary registration by using Code: PHXSC.  

Join us for the May Racial Equity Dialogue Series  

Registration is now open for the city of Phoenix Racial 

Equity Dialogue Series #7.  Join us from 2 – 3:15 p.m. 
on Tuesday, May 20 for “How to Lead Differently.”   

Let’s explore new ways we can affect change through 
our daily interactions – in our organization and in our 

local community.  Our speaker, Deanna Singh, chief 
change agent, Flying Elephant, will share her perspec-
tive on how we, as individuals, can lead the charge for 

change.  To enroll, follow these steps:  1) Register online  to  receive your webinar invitation and 2) Enroll in 

eCHRIS using Course Code: REQ007 to track your attendance and update your training history.  

You can also check out the entire Racial Equity Dialogue Series schedule online and the new DEI Glossary of 
Terms that has been added to the site to help us continue to LEARN and GROW together. 

City’s Wellness Program Offers Mindful Meditation  

Put your mind at ease 

when you join the virtual 
15-minute meditation 
series with Health Coach 

Romy Nelson on Tuesdays 
from May 18—June 8.  This 
once-a-week, 15-minute 

Mindful Meditation series 
takes place over four 

weeks. Attendance is not required at all four sessions. The 

participants who attend all sessions will be entered into a 
drawing for prizes! Cameras will not be allowed and audio will 
be muted so that participants can fully embrace the medi-
tation experience.  Register online for Tuesday Morning 

Mindful Meditation.         

https://www.youtube.com/watch?v=PtCmBre99Fo
https://www.youtube.com/watch?v=PtCmBre99Fo
https://www.youtube.com/watch?v=PtCmBre99Fo
https://pcfraz.org/event-4244978
https://bit.ly/3y4Xhus
https://bit.ly/3xYLApb
https://bit.ly/3w42uRx
https://cityofphoenix.sharepoint.com/sites/hr/racial-equity-dialogue-series
https://register.gotowebinar.com/register/5964012067827478285


 

Ana C. Craiovean – Neighborhood Services 

Luis Alex Casillas Jr. – Parks & Recreation 

Nick Klimek – Planning & Development 

Leticia E. Arevalo - Police 

Rachel M. Hudman - Police  

Odeniel Sertil - Police 

Hilary R. Werner - Police 

Sylvia Ann Capture - Streets 

Waleed Z. Alani - Water 

Jessica Black - Water 

Jesse R. Esquivel - Water 

Scott R. Henseleit - Water 

Frank L. Lambert - Water 

Jerry M. McLinn - Water 

Jana L. Evans – Equal Opportunity  

Melissa Green – Fire 

Trudy Hinson – Fire 

Trace Putman – Fire  

Tristan Hans Villanova – Housing 

David Chavez – Human Services  

Stephanie Crews – Human Services 

Jaquelene Kennedy – Human Services 

Lisa M. Ballejos - ITS  

Michelle L. Root - ITS  

Tavita Rodriguez - Law  

Sherylynne Stucki – Law  

Katrina E. Torres - Law 

Angelia N. Lopez – Municipal Court 

Kimberly K. Miranda – Municipal Court 

City of Phoenix Emerging Leaders 

Emerging Leader Program 12th Graduating Class     

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Congratulations to the recent graduates of the city’s 12th Emerging Leader Program. Due to COVID-19 restrictions, 
this course was offered completely online, culminating with a virtual graduation ceremony. Join us in recognizing 
the 29 employees who completed the program, which is designed for city employees interested in enhancing their 

leadership skills and pursuing leadership opportunities. The city is closely monitoring public health guidance to de-
termine when the next course will be offered and if it will be online.  


