
 

COVID-19 News  

 

COVID-19 Vaccine Safety Award Incentive 

All city employees who take the COVID-19 vaccine in 2021 

and submit a completed COVID vaccine card, showing the 
dates of all required doses are eligible for a Vaccine Safety 
Award of $75. For more information on how to receive the 

incentive, visit COVID Safety Awards Procedures online.  

Lost Vaccine Card  

If you’ve misplaced your COVID vaccine card, you may be 

able to view and print your vaccine record through the 
Arizona Department of Health Services. Please note that it 
could take several weeks for the system to be updated with 

COVID vaccine records. For additional information about 
vaccine distribution or the Safety Award, please contact the 
HR Connection Center at 602-495-5700.  

Employee COVID-19 Vaccine location  

The city’s designated COVID-19 vaccine dispensing site for 
employees AND their household members 12 years and 
older is located at the city of Phoenix Employee Driver 

Training Academy (EDTA), 3535 S. 35th Ave., south of Lower 
Buckeye Road. Appointments are required. Visit COVID 
Vaccine Resources to schedule an appointment.  

COVID-19 Testing Opportunities  

City of Phoenix employees can receive a COVID-19 test at 
the following locations: 

 City of Phoenix Employee Healthcare Clinic, 1 N. 
Central Ave., testing available to employees, regardless 

of health plan, weekdays from 7 a.m. - 5:40 p.m., by 
appointment only.  Click on the Banner Health Clinic 
Link and select “COVID Virus Testing – City of Phoenix.”  

 
 Washington Activity Center (WAC) Test Site, 2240 W. 

Citrus Way, offers free Rapid COVID tests for employees 
and their household members from 7 a.m. -  3:50 p.m. 
on Thursdays. Employees must call 602-534-0693 to 

schedule the tests for themselves and household 
members. This location is NOT a drive thru testing site. 
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How to get a COVID Vaccine  

at the EDTA 

 

 

 

 

 

 

 

 

“I got vaccinated because I believe that the 
side effects of mass vaccination include 
saved lives, opened businesses, in-person 
parties and hugging.” 

      -Melinda Brasher, Library  

 All employees and their household members, 
ages 12 and older, can get COVID-19 vaccines at 
the Employee Driver Training Academy (EDTA), 

3535 S. 35th Ave., from Monday — Saturday be-
tween 8 a.m.—5 p.m.   

 Appointments are required and you must have a 
copy of your appointment confirmation with you. 

 This is a walk-in vaccine site and face coverings 
are required for everyone entering the facility. 
Temperature checks also will be conducted for 

everyone entering the facility. 

 Banner Health is currently dispensing the Pfizer 
COVID vaccine at the EDTA. 

 To schedule an appointment call (602) 534-0693 
weekdays between 8 a.m. - 5 p.m., (employee 
I.D. number is required).  For more information 

visit COVID Vaccine Resources. 

https://cityofphoenix.sharepoint.com/sites/hr/Documents/Forms/AllItems.aspx?id=/sites/hr/Documents/Health%20Updates/Upload%20Options%20for%20Vaccine%20Card.pdf&parent=/sites/hr/Documents/Health%20Updates
https://www.azdhs.gov/preparedness/epidemiology-disease-control/immunization/azmyir/index.php
https://cityofphoenix.sharepoint.com/sites/hr/Pages/Employee-COVID-19-Vaccines.aspx?csf=1&web=1&e=6WAh8I&cid=2ea1765a-0a21-4328-9fd0-72fdbc47c92a
https://cityofphoenix.sharepoint.com/sites/hr/Pages/Employee-COVID-19-Vaccines.aspx?csf=1&web=1&e=6WAh8I&cid=2ea1765a-0a21-4328-9fd0-72fdbc47c92a
https://www.clockwisemd.com/hospitals/3901/appointments/schedule_visit
https://www.clockwisemd.com/hospitals/3901/appointments/schedule_visit
https://cityofphoenix.sharepoint.com/sites/hr/Pages/Employee-COVID-19-Vaccines.aspx?csf=1&web=1&e=6WAh8I&cid=2ea1765a-0a21-4328-9fd0-72fdbc47c92a


 

Next Phase of Telework Begins June 7 

Phase Two of the Return to the Workplace plan begins on 

Monday, June 7.  This phase will bring workplace capacity 
to  a maximum of 50%, not including areas where 
employees have already been working onsite.  One of the 

biggest changes for teleworkers is that returning to the 
workplace will no longer be optional, and instead, at the 
discretion of the department head.  Staff will hear from their 

department regarding work schedule changes and 
expectations prior to the Memorial Day holiday.  The city will 
continue to enforce safety measures such as the mandatory 

indoor face covering policy, physical distancing 
requirements, virtual meetings, frequent hand washing, 
enhanced cleaning measures and requiring employees to 
stay home when sick.  

Phase Two also will introduce the city’s new plan for its 

Ongoing Telework Program.   Anyone interested in 
teleworking will need to apply.  All employees currently 
teleworking will need to apply to continue telework into 

Phase 3 and ongoing.  Approval for ongoing or long-term 
teleworking is dependent upon job compatibility and 
department approval.  

Face Coverings Are Still Required at City Facilities 

On May 19, the City Council amended its mask mandate to correspond with CDC guidelines.  This means fully vac-

cinated individuals can now go without a mask, unless required by legal, business or workplace guidance.  

The City Manager is still requiring face coverings while indoors at all city facilities and in vehicles with others, re-
gardless of vaccination status. Face coverings are now optional for employees while working outdoors only. 
Please note that some city facilities including airport and transit facilities are subject to federal regulations and re-

quire face coverings at all times. 

At just 37%, the rate of completed vaccinations among city employees lags the statewide average of more than 

46%. The city has established a target rate of 50%  confirmed employee vaccinations in order to reevaluate the mask 
policy. You are strongly encouraged to be vaccinated if you have 
not been.  

If you have been vaccinated but haven’t submitted your vaccine 
card, you are encouraged to do that as well.  Please take note of 

the following points: 

The city measures the rate of confirmed employee vaccinations by 

the amount of completed vaccine cards that are submitted for the 
Vaccine Safety Award.  Even if you are not interested in receiving the Vaccine Safety Award money, you can still 
help the city meet it’s goal of a 50% vaccination rate among employees by submitting your completed vaccine 

card by email and writing, “Safety Award - waive $75”  in the subject of the email. 

You can see the rate of employee vaccinations on the homepage of the Employee Health Updates website. 

Check out our frequently asked questions about the vaccine to learn more. 

City-Paid Leave Policy Extended 

City-paid COVID-19 leave provisions will be ex-

tended for an additional year to June 30, 2022 
in certain circumstances. In six weeks, at the 
end of the current fiscal year, current allowanc-

es for the leave time will expire and employees 
will only be allowed to request city-paid COVID-
19 leave for the following reasons: 

 Employee has a reaction to the COVID-19           
vaccine 

 Employee contracts COVID-19 after being         

vaccinated 

In Case You Missed It/Important COVID Updates... 

https://cityofphoenix.sharepoint.com/sites/hr/Pages/Return-to-the-Workplace.aspx
https://www.cdc.gov/coronavirus/2019-ncov/vaccines/fully-vaccinated.html
https://www.phoenix.gov/hrsite/Documents/Coronavirus/Upload%20Options%20for%20Vaccine%20Card.pdf
https://cityofphoenix.sharepoint.com/sites/hr/employee-health-updates
https://www.phoenix.gov/hrsite/Documents/Coronavirus/EHU_Vaccine%20FAQ_2021.pdf
https://bit.ly/2RFNhYo


 

Police Communications Operators  

$22.28 - $29.66/hr  

This position answers calls from the public and com-     
municates via radio with police officers regarding all 

types of emergencies and non-emergencies. The city of 
Phoenix is seeking individuals who demonstrate the 
ability to calmly work with the citizens of Phoenix and 

Police Officers while using a multi-line telephone 
system, radio network panel, and Computer Aided 
Dispatch (CAD) system to receive, prioritize and process 

calls for police services. Our Police Communications 
Operators work both as a Call Taker, answering 911/
Crime Stop calls, and Radio Dispatcher. This is a 24-hour 

a day, 7-day a week operation, with employees working 
4/10-hour shifts with 3 consecutive days off. 

For more information about position requirements, 
visit:  Now Hiring - PHX PD 911. 

 

Check out the latest job openings here.   

Check out the entire job database here. 

Jobs of the Week 

 Did You Know? 

The city of Phoenix provides 100-percent subsidized Valley Metro Platinum 

commuter passes for all full-time employees. This benefit includes service 
on Light Rail, Local, Express and Rapid bus routes. To enroll for the Platinum 
Pass, contact your payroll clerk or pick up your bus card at the Finance 

Department Main Payroll Office on the 5th floor of the Calvin Goode 
Building at 251 W. Washington St.  To replace a lost or damaged bus pass, 
contact Finance Central Payroll Bus Card Services at 602-262-6555.  There is 

a $25.00 replacement fee, which will be deducted from your paycheck.  

Leave Donations 

 
Deferred Compensation Plan Website Transformation  

On May 28, 2021 the city of Phoenix Deferred Compensation Plan website 

(phoenixdcp.com) will go through a digital transformation.  Before you log into 
your account, you’ll notice the enhanced layout was designed to be more 
intuitive.  All navigation is from the homepage, making your choices easy and 
clear so you can focus on what truly matters to you.  Enhancements  i n clu de  

digital services, online tools, access to upcoming workshops and a host of 
financial education tailored to your life stage.  Take some time to explore the new user-friendly site! 

The following employees are accepting leave 
donations. Use eCHRIS to make your donation: 

 James Rollins—Parks 

 Angelique Gastelum — Police 

 Stephanie Tieken—Police 

 Teresa Castillo—Municipal Court 

 Sonya Hernandez—Municipal Court 

 Paula Milligan—Finance 

 Troy Malone—Streets 

 Archie Brown—Public Works 

 Anthony Garrett—Public Works 

For a complete list of all employees accepting leave 
donations, visit the Leave Donation website. 

http://www.phoenix.gov/police/joinphxpd911
https://www.phoenix.gov/hrsite/Documents/Talent-Acquisition/Weekly-Job-Opportunities.pdf
http://www.phoenix.gov/jobs
https://www.phoenixdcp.com/iApp/tcm/phoenixdcp/index.jsp
https://cityofphoenix.sharepoint.com/sites/hr/Pages/Leave_Donations.aspx


 

Opportunities and Events 

Get Your Money Straight  

The city of Phoenix Equal Opportunity Department and the Phoenix Women's Commission (PWC) is hosting a free 

financial literacy webinar, “Get Your Money Straight," from noon to 1 p.m. Tuesday, June 8.  

The interactive session will include the following topics: Why Financial Literacy 
is Important; What Wealth Inequality Looks Like in America; and a Roadmap to 
Financial Literacy. 

The COVID-19 pandemic is having a significant impact on finances for many res-
idents. Financial insecurity and anxiety have made many people feel over-

whelmed and stressed. 

Register for the live webinar online at pwcmoney.eventbrite.com. If you have 

any event related questions, email them to shanna.archie@phoenix.gov. 

This virtual event will be hosted by Phoenix Women's Commissioner (PWC) Yvonne C. Pipkin. To learn more about 
the PWC, visit phoenix.gov/eod/commissions. 

FREE Phoenix Police Youth Experience… 

 

 

 

 

 

 

 

Parents, are you looking for a summer activity for your teen?  Look no further!  From June 14-18th and July 19-23rd, 

the Phoenix Police Department will present the Phoenix Police Youth Experience to introduce teens to the world of 
Law Enforcement.  This weeklong program will acquaint participants entering 7th and 8th grades to the basic, inner 
workings of the Phoenix Police Department and the roles and responsibilities of police officers and civilian staff.  
Some of the topics include; investigations, equipment demos, Internet safety and community service with special 

appearances by the K-9 Unit, Bomb Squad and the Special Assignments Unit.  For more information about this FREE 
Program, visit the Mountain View Precinct website or contact Police Officer Mary Roestenberg by email at 
mary.roestenberg@phoenix.gov.   

You are cordially invited to Managing Your Career and Your 
Future from 1—3 p.m. on Thursday, June 3. This is 
MentorPHX’s annual networking event sponsored by the 

NetworkPHX subcommittee. Join us to hear three dynamic 
speakers share their stories and offer key growth and 
development tips. Register via e-CHRIS using Event Code: 
MNE021. Upon confirmation of your event registration, you 

will receive the Webex event link. 

pwcmoney.eventbrite.com
mailto:shanna.archie@phoenix.gov?subject=Get%20Your%20Money%20Straight%20Webinar
phoenix.gov/eod/commissions
https://www.phoenix.gov/police/precincts/mountain-view
https://www.phoenix.gov/police/precincts/mountain-view
mailto:mary.roestenberg@phoenix.gov
https://hcmprod.phoenix.gov/psp/hcmprod/?cmd=login&languageCd=ENG&

